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Fenwick Solicitors
Central Administrative Department
Blackwell House,
GuildhallYard London
EC2V sAE I October 2014

Tel. No.08457166777
Fax No.013'16620430

Dear Sirs

Policy Numb6r: 20303583/NH205565C
Cliont Name - MR ME PATRICK

Thank you for your recent communication.

Please find enclosed statement of contributions, transfer value quotation, investment report and a pension
builder factsheet.

Yours faithfully

$"X"^ $$rrrt ilrr,rr*,

Sagar Shiva Kumar
Customer Services

lf you have any questions please contact our Client Services Team on 08457166777.
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Fenwick Solicilors
Central Administrative Department
Blackwell House. Guildhall Yard
London EC2V 5AE

Date: 09 October 2014

Local rate lcl no: 0E45 716 67'77
Local rale fax no: 0131 662 0430Our ref: CSA39/MOp Quorevsagar Shiva Kumar

Dear SiIs

Quotation fori Policy 203035E3 / I\H205565C
Member MR ME PATRICK

Thank you for your recent transfer enquiry. I enclose our transfer quotalion which provides all the
information required.

Yours faithfully

lgv" 8*. JC,,,N"

Customer Services

Your Customer Services Team can be contacted on 0845 716 67'77. We are open from Eam to 6pm Monday
to Friday and from 9am to l2.30pm on Saturday.
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Mr M Patrick
5 Long Row
Castle Eaton
SWINDON
SN6 6LB

Date: 09 October 2014

Local rate tel no: 0845 716 6777
Our.ef: CSA39/MOp Quotes/Sagar Shiva Kumar Local rate fax no: 0t3l 662 0430

Dear Mr Patrick

Quotation for: Policy 203035t3 / 1IE205565C
Member MR ME PATRICK

Thank you foryour recent transfer enquiry. I enclose our transfer quotation which provides allthe
information required.

The following options are available.

. Preser"ved BeEelit! Units will be retained and continue to grow until relirement age.

. Trrtrsfer Value The cash value ofyour benefits may be transferred to another pension
arangement. Policy information is detailed on the quotation.

The enclosed quotalion provides information aboul each ofthe options available to you and should be read
withthe'knportant Information' and yourmember's booklet.

Please complete the attached Election Form to indicate your choice and retum it to Scoftish Widows.

Yours sincerely

L.4,/, blr,* JC,,,N"

Customer Services

Your Customer Services Team can be contacted on0845 716 6777. We are open from 8am to 6pm Monday
to Friday and from 9am to l2.30pm on Saturday.
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Ref: CSA39MOp Quotes/Sagar Shiva Kumar
Page: I ofs

Important Information
for MR ME PATRICK

Policy Z'030358-1 / NH205565C

Notes

. The transfer value amount will be recalculated al the date ofpayment.

. The Builder units have been adjusted in respect ofstopping contributions early. This reduction is
reflected in the figures shown.

. Te.minal bonus on the current scale has been included in the figures shown. Terminal bonus rates are
normally reviewed on I January and I July and il is important to note that rates can go down as well as
up.

s.onLh wido*! ph R.ai3t.rod in korhid rlc 1995{9 i.trer.d oft. h rrE unjr.n ridrdom .r f,9 Nofton srcr, rdirbld €N3 ayr llbpho. orsr 655 6000.

ContributioDs ReceiYed

Former Protected Rights :

Builder (Employee/EmployeO :

ON or IIfTWEEN

05/0t/1988 to 05/0{/2010
28108/1988 to 28/08/1989

AMOUNTS

t 7029.69
J325.00/J0.00
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Ret CSA39MOp Quotes/Sagar Shiva Kumer
Page: 2 of5

Preserved Benefi ts Illustration
for MR ME PATRICK on 09ll0l?0l4

Policy 20303583 / NH205565C
The units rvill be retained under your name and will continue to be invested with Scotlish Widows plc until
you wish to take your benefits urider this arrangement. The value ofthe units will thcn bc availabl; to
purchase pension benefits. You may, however, elect to transfer the value ofthis policy to a ncw pension
anangement before your selected retirement date.

These figures show what you might get back ifyou start taking your pension at your Retirement Age.

Please read Notes on the following page

ForDer Protecaed Rights Betrelits

Retirement Age 65

Illusrarcd Value ofPreserved Units
At Retirement the above amounts could provide you with :

Pension p.r.

Plus

Spouse's Pension p.a.

Assumed
-0.5%

e 1300

1597

t 29a

rate ofretum per€nnnm

t 37300

r 2400

f 1200

Builder Benefiis

Retirement Age 65
lllustrated Value ofRegular Unils
At Retirement the above amounts could provide )ou

Pension p-a.

Plus

Spouse's Petrsion p.a.

Assumed rale ofretum perannum

with:
I E39

f32

x16

e 2050

f lJ2

t66
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Ref: CSA39/MOp Quotcs/Sagar Shivs Kumar
Page: 3 of5

Preserved Benefi ts Illustration
for MR ME PATRICK on 09ll0l20l4

Policy 20303583 / NH205565C

Notes
. This illustation shows, in loday's prices, the values ofunits and benefils that might be payabte wh€n you retire.

This means the assumed rates of retum take account ofprice inflation of2.5% each year, in determining the values
sho\l1r to giv€you an indication ofth€ pension you might get in today's terms.. Price inflation reduces the wonh ofall savings and investments overtime

. The value ofunits and benefits payable could be more or less than sho*n. The b€nefirs may be less than the
payments made.

. These figures ar€ examples and aren't guamnleed $ey're not minimum or ma\imum amounls. What you might
gel back depends on a number offaclors, including:

how your inveshen( p€rfbrms;
the actual age you choose to take your b€nefits:
the period your Plan is invested;
the product charges and any commission thar applies;
how much il costs when you retire to conven your retirement fund into p€nsion income and:
the tax treatm€nl ofyour Plan.

. Pensions will remair level during the rourse ofpaymenl.

. Other firms may use different rates ofgrowth fortheir illuslrations and charges may vary. Firms generally us€ the
vme rates as each other to show how retirement funds may be converted into pension income.. Your pension from Former Protecled tughrs Benefirs willb€ paid for a minimum period of5 yean, and rhereafter
for the remainder ofyour life-

. On your death after rerirement, a reduced amount of50% ofyour p€nsion fiom Form€r Prorected fughts Benefits
will be payable to any surviving spouse, for ihe resr oftheir life.

. Ifyou die durinc the minimum p€riod however, your p€nsion fiom Former Protecled Righls Benefits will conlinue
to be paid, in full, 10 th€ end ofthe minimum period- Thereafier, rhe reduced amounl of50% ofyour pension will
be payable lo any surviving spouse, for the rest of their lafe.. Your pension liom Ruilder Benefits will be paid at the beBinning ofeach monrh for a minimum p€riod of5 years
fiom when you stan hking it, and thereafter for life.

. The spouse's pension illustmled from Builder Benefits is payable on your death afterretirem€nt, and h payable for
rhe rest oftheir life.

. Your spouse is assumed to be 3 years younger than you.

. The Govemment sets a Lifetime Allowance on the overall valu€ ofpension benefits payable lo individuals fiom all
pension plans. Th€ benefits fiom this plan, including any Tax Fre€ Cash Sum, have been calculated without
refercnce to the Lifetime Allowance. lfthe value ofthe benefits payable from this plan, when aggegated wirh all
youl other p€nsion benefits. exceed the Lifetime Allowance, a ta\ charge will normally be payable. Any tax charge
payable under this plan will reduc€ the amou ofpension b€nefits actually provided by this ptan.. To help keep track ofyour Plan, we'll send you a statemenl each year.

Ifyou want to prcserve your benelits please complete and return the electiotr form.

This Quotation Ir{s pnxluce(l on 9th Oclobcr 201J.

ko(ish widos !1. R.sisrad li kdhid o. rt9549 Reti.nd ofi( in rh. untr.d xinrdofi . 69 xori$n Srcr, Ediibu(h EH3 syr r.tepioi. or3r 655 6aoo.
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Ref: CSA39,4vlOp Quotes/Sagar Shiva Kumar
Page: 4 of5

Transfer Value Quotation
for MR ME PATRICK on O9llO/2O14

Policy Z'0303583 / NH205565C

Details of Transfer Value as at 09/10/2014

Fomer Prolected Rie:hrs t 17962.19

Builde.Benefits a997.60

Totrl Trrnsf.r Yrlu. i lS9-59J9 (ircl15140.96 r.rmiD.l bonu,

Policy Details
: MR ME PATRICK
: 5 LonS Row

SN66LB

06/07/r96s
NomalRetirchcnt :O6lO7n0JO

Policy : Approprirte P.rsonrlP..sio!
Apprcvd r P.rt 4 offie Finance A.t 200:l
ASCON : A70Ol0l7T
Rcfcrcnce No. I 00605:Ll5RH

MrrL.t Vrh. Redu.aion
lf you hrv. with-profits u.ils .nd trusf.r, ott.r tt.n .t tt. r.tir.m.nt drt stown in your ptrl d@ur.nts, M.rtct V.lu.
Rcdu.tio.3 (MVR!) r.y rpply. Tt.y mry *o b...ll.d Mr.lcr L.v.l Adjustm.rtr (Mt-Ar.
If MVR! .pply th.y will r.duc. wh.t you g.t from th. with-profiG units cr3h.d in. Crrr.trrty no MyRs .ppty ro your pt.tr,
but they could b. inroduc.d rt rny rine eirhout notic..

Pl..s. rerd the irformrtion you ...eiv€d ,t the strrt ofyour pl.n for nor. d.lrih. Thk elphins wherc th. MVRi may rpply
rd.lso wn.r. tn.y rre gurrrnt..d notto.ppty.
Plese note that wherc you qnaliry for a prolecled retnement a8c or {herc you halc protected rd li.c cash fiis may bc lost on

Ifyou have applied lo tlM Rclenuc md Custom for Enhmccd or lixcd PrclccIion fiis mar- be losl ifthe lrusfer is nor a pemitred
t@sfer. Please s.ek linocial advice.

Ifth.tr.nrfcr is lo pro...d *. r.q!ir. th. folloring:
. 'rte Re.eilin8 Scheme s wriren acc.plance oflhe Ttusfcr Valuc

lflou wr.l lo l.ke tt. TrrNf.r vrlu. pleas. .ompl.i. lh. .l6tion form.nd p.ss ir onio lhe r.c.iving scten. or tife oftic. ro
codpl.t. Md ..turn to us.

Thi\ Quolarion $r\ produ(ed on qh O.tober 2014.

stfrhhwrdoxpk.R.siihdhndhidno199549.R.ai*dorfr..inrh.u.drirsdd.r69xorssrEr,rdinblBirHrsyrrdlrhoE:ollr6556000.



STATEMENT OF CONTRIBUTIONS

Bid Price :

Scheme Details
Scheme lD:

Dato Joined Scheme: 23108/1988
Date of Birth: 06/07/1965
Retjr.l Date: cE'107 12030
Pay.oll Number: Not Applicable

Bid Value of UnitE

Member Details

Stan of policy
ogt1012014

38a.0 (pence)

20303583
PATRICK M E

Mr ME Petrick
5 Long Row
Castle Eaton
SWINDON
SN6 6LB

Paymont Method: Level Direct Oebit
Start Date: 23lj1ngaA
Type of Policy: Unilised With Profts

mombe.lD: NH205565C
Status ol Policy: PL,

Lifo ln3urance: No
B€n6lit:
Application Dal6: 23108/1988

Type of Benslits Held Units
Regular
Former Prot Rights
Regular TV - ln
Former Prol Rights TV, ln

1706416
3375 9299

0 0000
0 oooo
0 0000

t 655.26
! 12,963 s7
c-
c-
t-

Totals 3546.5715 t 13,618.6J

Transfer Value

Type of Benefits Hold t,nits Bid Value TB TV (+TB -MVR)
Reguler
Former Prot Rights
Regular TV - ln

170.6416

3375 9299
0 0000
0 0000

e 655 26
e 12,963 57

t 342.34
t 4,99A.62
!-
E.

!
!
!
I

I
r
r
€

997 60
'17 219

Total 3516.5715 t r3,5rE.E3 € 5.340.96 € € 18,959.79

Notes
The Terminal Bonus (TB) and Ma*et Value Reduction (MVR) are based on the rates avaitable at the date ofvatualion.
The transfer value is nol guaranteed.
Please note thal where you quality for a protected retirement age or where you have protected tax free cash
this may be losl on transfer.
Ityou have applied io HMRC for Enhanced prote'ctron this may be tost ifthe transfer is not a pemitted transfer.
Plees€ s€ek fnancial advice.
Any units purchased affer 09 October 2014 have not been ancluded in lhe calculations.

NH205565C
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23J0&1943 R.guhrPBm(m f
23/10/1944 Regurar P@ium t
23/11r9Aa Regur, P6iu6 a
05/Oir/1946 Gos,Mt R€bat€ (
010419€6 GosnlMl Ia RdE e
23/1?,193a R€gubr PMrm a
23011939 Regular P6un a
23/021939 Reoular PMium t
2&!Y1939 Regular P6frum a

ffi ff ffi ffii 'ffi"**i* ","-,""**
D3!!

0t0,1/1933 Govemmenl Add Rebat6 t

t
R69ular Pren un a

RegularPremum a

RegularPrcmum t
RegularPremrum {
Regul..P@m,um €

Regula.Prem'lm a

f 37.50 t 50 00
E 1475 a 25.m
a 1375 t 25@
e,a
e,c
a 1175 a 25@
e 137s a 25@
f 13.75 f 25.@
! 1675 a 25@
t i5o.@ E 200.@ e
! 16.75 a 25 oO

a 1a.75 e 25.00
I 137s e 25oO
! 16.75 t 25.m
e 16?5 c 25.@
E-
€,f
e-e
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a-t
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E-C
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E-e
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a,a
e-t
f-e.a
!,a
!-f-a
a-!
e-t-e

,15 3309 1210/1933
22 6040 19/10/1$a
22 $14 141j119a8

2931611 AZ1Z193A
37 6346 021211933
222616 13112/19AA

221U3 13tO1hSA9

21 9293 13/021939
21Tt70 13lO3/19A9

21 $49 13/04/1939
90 $a3 02r'0t1939
211225 15tO511969

212535 13/06,/1939

21 0370 13/07/19A9

20 9205 11rt{r/1949
1141352 2AO3/r939
1555032 01/11/1939
53 6230 0r/f/1939
17 3770 0r/11/1939

112 A2A7 031121199A

33 !059 mn2l1990
129690 03/121990

35 3359 01/03/1991

297710 01r'Oa/1991

s 9237 01/O&i1991

16917,17 o2lo9/1991

56 33s6 02,09/1991
19 4!29 02/09/199r

3 5/195 0110/1991
30 3405 01/10/r991
106435 01/10/19S1

233 3291 03/03/1992
32 1316 03/03/1992
27 3960 0303/1992

205 3,{10 01/09/1993
70 ao3o 0t/09/1ss3
23 6046 01/09/1993
172339 01/10/1993
59,119 0t/10 SS3

1 9€06 01/10/1993

2116425 0109/1994
264603 01,t9/1904

3153,t0 01/12199S
3 5053 011211999

53 5370 01/03t2000
5 9532 01/0312000

106 e2A4 02JO7t2001

10 4305 02,07,2001

t03551 01mr2m2
11013IO O1tO112002

152 $54 01/0712003

6 7613 01/07t2003

154 5750 02104/2004

6 3336 02lOA/2004

65 42
21 31

34277
152.11

ua2
2A 21
520

4345
55173
354 32

12356

$7 27

50 01

969

16765
17 05

29 6I)

30 91

32615

a!5 52

25 00

25 00

25 00
25@
25 oO

25 00
572.17

25 0o
105.32
25 0o
2500
25 00
5oo

130 00

65 42
2161

152 77

52 66

223.O1

124.41

12eO

2.5 06
ua2
2A 27

s20

r560
ffi72

l30 3,r

551 73
355 32
i23 56

30 2a

344
67 21

96 65
16765

1705

29to

30 91

32r 7s
359 66

20 3.

aas 52
21.1A

507.00

100

l@

1@
100

100

100

100

1m

100

1@

1m

100

a

t
a
e
f
f
t
t
a

t
t
I
a

e

a

e
t
f

f
t
€

€

€

a

t
e

e

t
a
e
a

f
a
f
E

f
I
f
€

I
e

e

c
a

a
!
a

f
I
f
€

a

E

a

E

a
(
f
e

a

a

E

05/oa/1969 G(Enrcnt R.6d. e
05/oa/1949 GodturEnrAdd R€a.i. a
05/o{i969 GovmrEr Td R.lb, t

e
0504/1990 GovfriBt R6b.i. c
05/041990 GoEmmar Add R.6.t a

0t0a/1990 Gdsmnt Td R€tiol a
a

Or0l/1090 G.remm.nl R6b.l6 .
0t0r/1090 G@mfidn add R6bdo e
0t0a/1990 Govmmd Td R.liet a
OrO4l991 Gowm@nl R.b.l. t
09oil/199r Govfiftr{ Add Fi.b.t. a
O5/Oil/1991 G@mrErn Td Rd.t e
05/O:U1991 Go@r€rn Id R.li.t e
O5/O{r991 GocnMl R.6d. e
o5/oa/1991 GoGn.lHt Add R€5.i. f

a
05/0411992 Govm,mt R6tBt a
0504/1992 Gomm6rnAdd R.b.i6 a
Oiba/1992 GddMt Td R.li.t C

a
05/04/1993 Govmmn! R6bri6 t
0t1x/1993 Gowmm6fi Add R.b.!o a
0t041093 GdmlMt Td R.tt t !
0t04J1993 GovmnErn R.b.io a
OrO419r3 G@mrnst Artl R.6€6 a
05na/1993 GoqnnErn Td R.licl f

a
05041904 GoEnrdn R.b€r. a
05/O4lr994 GoBntrsnTuRdat e

f
05/0411999 G&.l]llMt n.b6i. a
o5,oa/19t9 G@emMt Td R6ti.t a

a
0$t t/200o Gotrmnr R.b.i6 t
Os/oa/moo Gormmnt Ta R.ti.t a

t
oroarool GoEmmo R.b.6 e
05JOi,/2O01 Golmturn Tu Rd.t e

t
05/Oa/20O2 GovmrEn Td R.li., a
ostoat2@2 Gdaffit R6b€t a

a
05!a/20O3 Govml6t R.6€i. a
otlxI2003 G@6ffir Td R6tir a

e
0roa200a GotfinEni Robn t
05/lX/2OOa G.vfrrern Ts R.li, t

a

Page 1 NH205565C
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GoydMr R.h€r€ a
GosntrE rr Td R.riol a
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€
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a

G@mfront R.5.1. t
Gov€mmaln Td R.r6t a
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t

e

a
a
f
a
f

!
e
I

t
t
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r 3 43 4 0536 01/06/2007
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Election Form
for

MR ME PATRICK
Policy 20303583 / NH205565C

Please complcte this form and retum to Scottish Wido$s.

Former Protected Rights Builder

I select the following option :

tr
tr

Preserved Benefits

Transfcr V:rluc

Authority
I aulhorise you to deal with the benefits in consideration ofthe atlove option_

I understand that any protected tax free cash, protected retiremenl age. Enhanced protection or Fixed
Proteclion may be lost on transfer.

Scheme Member's siglature Date

Please complete and pass this form onto the receiving scheme or life office to complete the section below.

To be completed by the Receiviug Scheme / Life Omce

Name of Receiving Scheme

Address ofScherne / l.ife OIIice

Posl Code

Bank Account details to accept the Transfer Paymenl (Pavment will be made bv BACS Transfer)

Account Name:

Sort Code: Account Number
Any reference to b€ attached to payment:
PS fR Number:

The transfer will be paid to:

A registered pcosion scheme, as defired utrder Parrt 4 ofthe Filrnce Act 200.1

Type of registered p€nsion scheme the Tmnsfer is being paid
to (i.e. Occupational, Personal Pension, Salary Relaled etc):

We agree to accept the tmnsfer value as oullined above.

Signed on behalfofthe Scheme Administrators

Datc

S.otrl'h Yr]doB pk. R.,ri.4n ii s.or luiir.d(iildo r6groi,rei5rn

tr
tr

Please tick
one choice

in each
column-



Personrl Petrsiolbuilder Frct Sheet

o Personal Pensionbuilder policies are held under the Scottish Widows Approp ate
Penonal Pension Scheme, which is a registered pension scheme (as defined in
Part 4 ofthe Finance Act 2004).

o The Scheme's HM Revenue & Customs pension scheme t&x reference number
(PSTR) is 00605435RH.

. Pension benefits may be taken between the ages of 55 and 75. Upto25%ofthe
policy value can normally be taken as a tax-fiee cash sum.

. On death prior to retirement, the value of the policy *ill be used to provide lump
sum or dependant's pension benefits. Details are provided in the policy
documents.

. Personal Pensionbuilder policies invest wholly in the Scottish Widows' Unitised
with Profits (UWP) fund. No other funds are available.

o When UWP units are cashed ir, Market Value Reductioos (MVRS) csn
apply. If they do, rhey'll reduce what is paid out. MVRS may .lso be
referred to as Mrrket Level Adjustments (MLAS).

o More information on MVRs is provided iD the policy documents, itrcluditrg
details ofwhcn they nay apply, and also where they are guaianieed trot to
rpply.

o Personal Pensionbuilder policies do not offer GuaEnteed Annuity Rates.

. Personal Pensionbuilder policies do not offer Waiver ofPremium

. There is no monthly policy fee.

. For policies with a start date prior to 46 June 2001, the Annual Management
Charge for all contributions is 0.8757o p.a.

. For policies which commenced after 4rh June 2001, the Annual Management
Charge for all contributions is l7o p.a.

o Sedol number is 0788771

. MEX code is swpuw



Pensionbuilder

Investment Report

Year at I July 2014



DISTRIBUTION OF INVESTMf,NI OF WITH PROFITS FUND
As at I July 2014 /r,ort recent li%res available)

Plerse ref€r to the booklet entitleil yout guide to N'ilh-prolits or onlin,e 
^tlhttp://reference.scottishrvidows.co.uk/doca/44il23.pdf

LNTTISED WITH.PROFITS POLICIES

Under Unitised With-Profits policies bonuses are declared in two forms, fiEtly by way of increases in the unit
price (also called "Reguld Bonus") and secondly by way of Final Bonus€s which may be payable when a
claim arises. Bonuses by way of increase in price are declared in advance and are used to calculate the daily
increase in unit prices.

The historic and current annualised Regular Bonus rate(s) for Pensionbuilder policies are as follows:

Outsct lo l0 June 1992 t0.0%
I July 1992 to 2E February 1993 9.s%r

I March 1993 to 31 December 1993 9.0%
I January 1994 to 3l December 199.1 E.0%
I January 1995 to 3l December 1996 E.5%
I Januarv 1997 to 30 June 1997 E.0%
I July 1997 to 3l December 1997 '7.5%

I Januan 1998to3l December 1998 7.0%
I January I999 to 30 June 2001 5.5%
I July 2001 to 3l December 2001 5.0%
I Januarv 2002 to 3l December 2002 1.ovo
I Januarv 2003 to l0 June 2003 2.s%
I iuly 2003 to 3l December 2003 2.0%
I Januarv 2004 to 31 Decemtr€r 2005 1.5%
I ianuarv 2006 to 30 June 2006 t.7504
I July 2006 to 3 I December 2006 215%
I Januarv 2007 to l0 June 2007 2.7 5%
I July 2007 to 30 June 200E 3.0%
I July 200E to 3l December 2008 2.75%
I January 2009 to l0 June 2009 1.0%
I July 2009 to 3l December 2009 t.lvo
I January 2010 to 30 June 2010 t.,vr
I Jul) 2010 to 3l December20l0 2.0%
I Januan 201 I tol0June20l1 2.00/.
I July 201 I 10 3l December 201 I 2.5%
I January 2012 to J0 Julre 2012 1.5%
I July 2012 to 3l December 2012 1.5%
I Januar,'201J to 30 June 2013 t.250/,
I July 2013 to 3l Decembei 2013 2.00./,
I January 2014 to 30 Jure 2014 2.50./,
I July 2014 to 3l Deccmbe 2014 3.000/"

Regular Bonus mtes are reviewed on I January and I July each year.



For policies taken out before 3 March 2000, the Final
are as follows:

Bonus rates which b€came effective from I July 2014

Unit Purchase Year Final Bonus IJnit Purchase Year Final Bonus
l98E 5',7vo 2002
1989 430k 2003 18%
I990 44% 2004 38%
t99t 51% 2005 zlok
I99l 19% 2006 t00h
t99l 36% 200'7 10/"

t99.1 36% 200E r8%
t995 1t% 1009 3tr/o
t996 35% 20r 0 150/"

1997 29% 20t I t00/o

t99E 20% 20t2
t999 I10/o 20t3 0%
2000 l2vo 2014 0%
2001 270/r

For policies taken out on or after 3 March 2000, the Final Bonus rates which becane effective from I July
2014 are as follows:

Unil Purchasc Year Final Bonus Unit Purchase Yea-r FinalBonus
2000 89,0 200E t60/t
2001 23% 2009 l0%
2002 37% 20t0 11%
2001 15% 2011 I00:;
2004 l6% 6%
2005 20rl 00/"

2006 9% 20 r,1 00/,

2007 30/"

For policies taken out on or after 4 June 2001. the Final Bonus rates which became effective from I July 2014
are as follows:

Unit Purchase Year Final Bonus Unit Purchase Year Final Bonus
200r 21% 200E t5%
2002 35% 2009 29%
2003 1)% 20t0 t3vo
2004 31vo 201 t tovo
2005 20vo 20 r2 6vo
2006 80! 20rl Dvo

1007 20/" 201,t 00/"

Final Bonus rates are usually reviewed twice a year, although this may be more fiequent in times ofext eme
market volatility. This means Final Bonus rates could possibly change betwe€n the time you receive this
repon and fie date oIan] polic) 1etrlemenl.

The above Final Bonus rates also apply when units are cashed-in or switched at times other than normal
retirement date(s). In such circumstances a Market Value Reduction (MVR) may also be applied to the policy,
for example, following a period of falling stock markels and will act to reduce the amount that is paid. An
MVR aims to pay a fair share for those $ho leave the fund. lf we were to pay someone leaving the fund more
than their fair share based on investrnent performance, then the remaining customers may lose;ut. Ttis would
reduce Future Bonus rates and thus penalise those policyholders who hold their policies to malurig.



The circumstances in which MVRS may apply are:

- for polic ies entering before I July I 994, any retirement or uansfer not in the Decade of Retirement
and before either the personal pension date or the normal rEtirEment date

- for policies entering after 30 June 1994, any retirement or ransfer on a date other thar the
personal pension date or normal retircment date

Following positive investment retums since mid-2009 there are currently no MVRS applying to surrender
payouts.

For further details on MVRS please refer to the enclosed leaflet.



INVESTMENT REPORT
lnvestments in these Funds take the form of an insurance policy and ihis report gives all the investment
information required by the relevant Statement oI Recommended Practice (SORP). lt may, therefore, be used
as a draft for trustee disclosure purposes.

ilarket Overview
World equity markets were extremely skong over the 12-month period. While data improved in several key
economies, most notably the US and UK. this was far from the case across he board, and the prevailing
optamism appears to owe more to ongoing support from central banks. ln the US, while the Federal Reserve
(the Fed) started to reduce its quantitative easing programme, chair Janet Yellen stated that interest rates are
likely to stay low'for a considerable time' in order to support the recovery Rates also remained unchanged in
the UK, while in the Eurozone, the European Central Eank (ECB) introduced a number of measures aimed at
stimulating gaowth, including taking its deposit rate (the hterest rate that its pays on commercial bank
deposits) to below zero in order to encourage lending to companies Elsewhere, policy in Japan also remained
highly accommodative.

Bond ilarkets
UK government bonds have struggled for much of the past year. Demand for the asset class remained robust
until mid-2013, partly due to the Bank of England's bond-buying prc€ramme. Gitt prices were atso boosted by
the Eurozone crisis. Even though the UK was stripped of its triple-A credit rating by Moody's, Gitts continued to
be regarded as a safe-haven asset, and this perception acted to hold down yields until June 2013. However,
as the Fed started to talk about'tapering'its asset-purchase scheme, volatility increased. This drove US
yields higher, and 'core" government bond markets such as the UK and Germany followed suat

From then on, markets were gripped by the timing of'tapering', as the US programme came lo be known.
Every ebb and llow of economic data was minutely examined lo ascertain its significance for the timing of
tapering. Good news such as strong employment data was taken as a sign that stimulus would be withdrawn,
and that would send markets down. ln contlast, bad news such as ailing housing data was seen to indicate
that quantitative easing would continue, and bond markets rose. ln mid-December, the Fed announced that
tape.ing would start in January 2014. UK Gtlts and German Bund movements continued to mirror the upward
moves in US Treasury yields.

However, the new year provided indications that the safe haven theme was still a powerful one Concems over
emerging market volatility drove the yield on the benchmark lo-year UK Gitt from 3.03% at the starl of January
lo 272% by the end ot February. Thereafter, things quietened down; and Gi[ yields have traded in a fairty
narrow range. During June, Bank of England (BoE) govemor Mark Carney suggested that interest rates could
rise more quickly than the market anticipated, and at the end of June 2014, the yield on the benchmark 10-
year Gilt was 2.67%.

The last 12 months have been largely rewarding for corporale bond investors. Asset purchases by cenkal
banks have driven down yields, resulting in investors migrating up the risk spectrum in a hunt for yield, and
driving prices higher. High yield bonds have pertormed particularly we , tatterly boosted by the strength of the
recovery in emerging market assets.

Equities - UK
The uK eluity market rose over the period and economic data generally continued to improve. of particular
note, GDP for the first quarter of 2014 came in al 0.8%, transtating into groMh of 3.1% for the 12 months to
the end of l\rarch, the strongest level since 2007. Meanwhile, the rate of unemployment fell to 6 5% in the
three months to May, its lowest level in sx years. The housrng market also continued to rally, leading to
concems_at BoE that it is overheating The FTSE A -share index gained 13 12% in sterling, total return te;ms
over the 12 months.

Equities - Oyelseag
US equity ma*ets continued to make extremety strong progress over the 12 months. The FTSE Wortd North
America index retumed 25.24% in dollar, total return terms The us economy contracted in the first quarter of
2014 by 2.9%. However, this was due to the extreme winter weather and growth has picked up since then.
with employment and housing figures particularly encouragang while Janet Vellen provided the market with a
generally upbeat oullook for the economy, she emphasrsed that risks remain The Fed is clearly proceeding
cautiously as a result.

while economic groMh in the Eurozone remained lacklustre over the period, the equity ma*et has continued
rally The FTSE world Europe (ex uK) index gained 24.90% in rocar cunency, totaireturn terms. As a whore,
the Eurozone's economy grew by just 0.2% over the first three months oi2otq. There continued to be a



significant divergence between countries and while German groMh exceeded expectations at 0.8olo oiher
countries such as the Netherlands erperienced a sharp conkaction. The economies of Portugal and ltaly also
shrank over the period, while France was stagnant. lnllation remained at a four-and-a-half year low in May,
which prompted the ECB to take action to combat I
Japanese equity markels continued to make gains over the 12 months, with the Topix index returning 13.57%
in yen, total return terms. During the period, the Japanese government increased the consumption tax, ftom
5% to 8%, as pa( of its attempt to reduce public debt. Consumer spendrng had risen in the flrst quarter of this
year in anticipation of this move and at was therefore not surprising to see it temporarily fall in the second
quarter. Overall, the Japanese economy appears to be moving the dght direction under Prime Minister Shinzo
Abe's'New Growth Strategy'

It was a volatile period for emerging markets. While Chinese economic growth remains high in absolute terms,
it has stumbled this year, leading investors to worry about the impact on countries tor which China is the key
export market. The reduction of quantitative easrng in the IJS rs also a concem as emerging economies have
been particularly helped by the excess liquidity in the global financial system. However, while emerging market
equities fell over the latter months of 2013 and the start of 2104. they have rallied recently lndia has
performed particularly well amid optimism about the reforms that will be introduced under the newly-elected
BJP party. Overall, the FTSE Emerging Markets index rose by 15.93% in local cunency, total return terms
over the pedod

Real Estate
There is no doubt that the UK commercial property market is thnving again. Strong investor sentiment and a
limited supply of quality properties have ensured that the asset class has continued to prosper According to
the lnvestment Property Databank (lPD) monthly index, total returns over the 12 months to the end of May
2014 (the latest data availabie) were 16%. Demand tor secondary assets, particularly in the office and
industrial sectors, is increasing as investors are willing to take on more risk in order to achieve higher yields ln
fact, many secondary properties and locations are now viewed as potential opportunities, rather than risks.

lnvestnent Aclivity - Managed Fund
Over the last twelve months the Fund has taken advantage of positive conditions for global stock markets,
having been positioned with an overweight stance in equities and a comparative lack of exposure to
govemmenl bonds This posjtion has been based on valuations and our forecasl returns relative to other asset
classes Government bond yields rvithin so-called'core" markets had fallen to such low levels that, in our
opinion, they offered neither good value in terms of yield, nor protection for tnvestors' capiial. ln terms of
equity allocation, there have been some tactical switches between countries. We currently have a preference
for Japanese and US equities. Meanwhile, we retarn an overweight stance in UK commercial property, which
is based on relatively attractive return forecasts over the medium and longer term

Corporate Govemance
Our practice is to vote on all resolutions put forward at company meetings, whether Annual or Extraordinary,
for the UK companies in which we invest. As the investment managers of the Fund, we see voting as one of
our fiduciary duties. Scottish Widows lnvestment Partnership will support the incumbent board when voting,
provided we are satisfied firstly, with its Corporate Governance stance and secondly, with its management of
our inveslment as shareholders. lssues of concem to us will be raised at one of our regular meetings with the
senior management of the company involved We also utilise the lnvestment Monitoang Service of the
Association of British lnsurers (ABl) in order to highlight potential problems as they arjse Scotish Widows
lnvestmenl Pannership will try to resolve matters, either directly with the company or through the ABl, and we
believe this is usually a more effective approach than open confrontation at a shareholders meeting

Socially Responsible lnvestrent
When investing on behalf of clients, we consider our primary objective is to achieve the best investment return
while allowing for an acceptable level of risk. ln pursuing this objective, we will consider a number of factors
that will affect performance including Socially Responsible lnvestment issues. lf we consider that a company,s
social, environmental or ethical record will adversely atfect its financial performance and result in poor returns,
then the stock will not be held in our portfohos.


